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Sustainable Development Goals (SDG) Index

We recognize the importance of the United Nations' 2030 Agenda for Sustainable Development and the call to
action outlined in the UN Sustainable Development Goals (SDGs). These goals urge governments, businesses, and
civil society organizations to address the world's critical challenges. We recognize the pivotal role these goals play
in promoting fair, inclusive, and sustainable development. We take pride in outlining our contributions to each of
the SDGs and invite our customers, suppliers, and stakeholders to join us in our commitment to advancing this
shared blueprint for peace and prosperity for both people and the planet, now and in the future.
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SDG 9 - Industry, Innovation and Infrastructure

SDG Number SDG Title Description
9 Industry, Innovation and Build resilient infrastructure, promote inclusive
Infrastructure and sustainable industrialization, and foster
innovation.

e One of the deadliest and most costly hurricane seasons ever seen in the Atlantic, 18 named storms and 11
hurricanes formed, with five of these making landfall in the U.S.1 These storms resulted in hundreds of
deaths across the U.S., Central America, and the Caribbean. Warm sea temperatures fueled the rapid
intensification of storms, a phenomenon in which they dramatically strengthen over several hours,
resulting in higher wind speeds, heavier rainfall, and more severe storm surges. Hurricanes like Helene
absorbed vast amounts of moisture as they approached land, causing flooding far from coastal areas. In
response to these devastating extreme weather events, crews from over 20 Quanta operating companies
united to restore power to customers nationwide. Quanta lineworkers faced some of the worst destruction
of their careers, working tirelessly around the clock to repair the widespread damage. In 2024, Quanta
crews spent more than 3.1 million man-hours responding to these disasters and restoring critical
infrastructure.

e Quanta is building the largest renewable energy infrastructure project in the history of the U.S., which is
taking shape across central New Mexico and southern Arizona. Quanta is utilizing the expertise of multiple
operating companies to deliver comprehensive infrastructure services for the $11 billion SunZia
Transmission and SunZia Wind projects. These projects will harness energy from a 3,515-MW wind farm,
spanning 550 miles to supply power to the Western grid. The SunZia Transmission Project broke ground in
September 2023 and aims to begin commercial operations in 2025. This £525 kV high-voltage direct
current (HVDC) bipole transmission line (2 x 1.5 GW) spans 550 miles, crossing 12 counties across state,
federal, and private lands. It links SunZia Wind in central New Mexico to south-central Arizona, delivering
3 GW of clean energy to the Southwest. Power from the bi-directional transmission line will be delivered to
the Palo Verde hub, linking to the California Independent System Operator’s system. The U.S.’s largest
voltage source converter installation, the 525-kvV HVDC system, comprises 2,162 structures—lattice towers
and monopoles—engineered to accommodate clearances and terrain variations. Two HVDC converter
stations, SunZia East DC in New Mexico and SunZia West in Arizona, play key roles: the New Mexico
station converts AC to DC for transport, while the Arizona station converts DC back to AC for grid
integration. SunZia incorporates HVDC technology, which enhances efficiency in long-distance power
transmission. Its voltage source converter design minimizes transmission losses, and studies indicate that
HVDC Light cuts conversion losses by nearly two-thirds compared to older systems, while also reducing
environmental impact. The SunZia Transmission Project is projected to generate over 2,000 construction
jobs at its peak and more than 125 permanent jobs for operation and maintenance. It is estimated to
contribute $20.5 billion in economic benefits, including $1.3 billion in fiscal impacts benefiting local
governments, communities, and schools.

e An important way of further embedding sustainability in Quanta is to engage all employees in co-creating
sustainable practices. Because sustainability encompasses all aspects of Quanta’s business, it is essential
to establish systems and processes that enable employees to feel a sense of ownership and integrate
sustainability into their business decisions. It is not enough to have sustainability leaders at the top of our
organization; instead, we recognize that they must be cultivated at all levels and in all geographies of
Quanta. We believe we get more and better sustainability ideas when they bubble up from the bottom.
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The Quanta Services CEO Innovation & Entrepreneurial Award is a cornerstone of Quanta’s entrepreneurial
business model, and the response from applicants each year is what keeps our Quanta entrepreneurial
spirit at the forefront of everything we do to lead the industry.
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SDG 12 - Responsible Consumption and Production

SDG Number SDG Title Description
12 Responsible Consumption and | Ensure sustainable consumption and
Production production patterns.

e Quanta companies have been a member of the Electric Utility Industry Sustainable Supply Chain Alliance
since 2012, a collective formed to help reduce the environmental impact of the electric utility industry’s
supply chain.

e Quanta has recently established a standard process for handling and recycling scrap and excess materials
from major projects. Quanta has partnered with one of the largest U.S. full-service scrap recyclers, which
has the necessary experience working with utility companies, robust reporting capabilities, a weight
verification process, and material-handling capabilities. Materials that will be recycled for recovery include
copper wire, stainless steel, iron, and aluminum.

#WEAREQUANTA




SDG 13 — Climate Action and SDG 7 — Affordable Energy

SDG Number SDG Title Description

13 Climate Action Take urgent action to combat climate change
and its impacts.

7 Affordable and Clean Energy | Ensure access to affordable, reliable,
sustainable and modern energy for all.

Progress Against Our Climate Goals
1. 100 GW Renewable Energy Installed — 2035 Target
2024 PROGRESS: 29 GW Cumulative installed, 12 GW Added in 2024

e In 2024, Quanta added 12 GW of utility renewable capacity (wind, solar, BESS, EV charging)
e This represents approximately 25% of all U.S. utility renewable additions in 2024*

* https.//www.ela.gov/todayinenergy/detail. php ?id=64586

2. 30% Reduction in Scope 1 CO2 Intensity — 2040 Target
2024 PROGRESS: 15% YOY Decline - Target Met

e Driven by a change in business mix, we met our Scope 1 CO:z intensity target ahead of schedule

e We are currently evaluating future emissions intensity targets to build on our progress

3. Source Renewable Energy For Our Facilities — Immediate Target

REC Purchases - 100% Target Met

e For the second consecutive year, we sourced Renewable Energy Certificates (RECs) to offset our electricity
consumption (North American operations only)
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SDG 3 - Good Health and Well-being

SDG Number SDG Title Description
3 Good Health and Well-being Ensure healthy lives and promote well-being
for all at all ages.

e In 2019, Quanta embarked on a transformative journey by introducing The Capacity Model™ (TCM). This
innovative approach aims to eliminate life-threatening, life-altering, and life-ending events by focusing on
human performance and building the capacity to fail safely. Despite numerous injury and illness
prevention programs, the reduction rate in occupational injuries has slowed in recent years. Recognizing
the need for a new system to drive positive change, we developed TCM in collaboration with our workers
and industry-leading experts. The Capacity Model™ demands an honest assessment of reality, ensuring
that successes are not left to chance and that failures do not result in significant injuries. Our singular,
consuming goal is clear: zero life-threatening, life-altering, or life-ending events. By integrating TCM
principles into each of our operating companies, we continue to push the boundaries of workplace safety,
develop new tools and resources that improve our companies, and set new standards for the industry.

e At Quanta, we know that incidents are not created equally. By categorizing hazards as STKY (Stuff That
Kills You) or non-STKY, safety discussions can prioritize the most dangerous risks. Integrating STKY into
safety protocols encourages the implementation of solutions and safeguards specifically designed to
control the release of high-energy, life-threatening, and life-altering hazards. STKY changes the
conversation around hazards with crews.

e In 2024, Quanta operating crews saved three additional lives with automated external defibrillators (AEDs)
deployed to job sites; a total of 46 lives saved. As of 2024, a total of 19,549 AEDs have been deployed to
job sites.

e In 2024, Quanta’s “Stuff That Kills You” (STKY) actual rate was 0.128, a 47% decrease since 2019.

e In 2024, Quanta was named No. 3 Healthiest Employer of Texas for employers with over 10,000
employees, No. 26 on the 2024 Healthiest 100 Workplaces in America by Healthiest Employers.

#WEAREQUANTA




SDG 4 — Quality Education

SDG Number SDG Title Description

Quality Education Good Health and Well-being Ensure inclusive and equitable quality
education and promote lifelong learning
opportunities for all

e In 2024, NLC, the Quanta Advanced Training Center, and Stronghold University trained a total of 17,367
students, an 84% increase since 2020.

e In 2024, 13% of students trained at NLC were military veterans

e An Australian Quanta company operating in Papua New Guinea (PNG) is committed to fostering strong
relationships with local communities, focusing on supporting First Nations and Indigenous peoples. Central
to the approach is the development of local talent and leadership, implementing strategies that facilitate
the growth of local professionals in the workforce. The company has provided hands-on training and
development opportunities for two PNG Graduate Engineers, including Institution of Engineers Papua New
Guinea (IEPNG) membership and supporting one of these engineers in completing a postgraduate degree
at the University of Queensland. The operating company also offers accredited training that includes
management, leadership, human resource management, and safety-related topics such as crane operation
and dangerous goods handling. The Australian Quanta company prioritizes collaborating with Papua New
Guinean vendors and suppliers, ensuring they meet the required technical standards and offer
commercially competitive services. By fostering long-term relationships with community stakeholders, this
approach creates significant opportunities for local businesses to expand their capabilities, improve their
service offerings, and increase the economic growth and sustainability of the broader PNG community.

e Through different partnerships, Quanta Services is deeply embedded in the rodeo community, supporting
the rodeo community and helping young athletes develop skills and opportunities for their future careers.
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SDG 5 — Gender Equality

SDG Number SDG Title Description
5 Gender Equality Achieve gender equality and empower all
women and girls

e From 2019 to 2024, Quanta increased its share of females in the workforce from 8% to 11%

e From 2019 to 2024, Quanta increased its share of female employees in management and professional
roles from 13% to 17%

e LUMA's Utility Line worker Program offers individuals an opportunity for a prosperous future by acquiring a
skill set that, when utilized, helps keep communities thriving. The program continues to attract women,
resulting in an increasing female enrollment rate. This program currently has 181 apprentices, including 17
women. At LUMA, 28% of the workforce comprises women, with 133 holding key leadership positions.
Additionally, 175 women hold operational field positions, including field workers, line workers, supervisors,
low-voltage workers, regional managers, aviation administrators, and other roles traditionally held by men.
LUMA’s apprenticeship programs integrate hands-on experience with classroom learning, covering topics
such as cybersecurity, workplace safety enhancements, substation operations, low-voltage systems, and
underground systems, among other areas. These efforts strengthen the workforce, enhancing customer
service and improving the reliability of the electrical system as part of the company’s commitment to the
continuous development of its team. LUMA has over 250 employees who participate in various training
programs.

e A Quanta Australia operating unit is taking significant steps to address the challenge of female
representation in the construction industry through targeted initiatives aimed at increasing women's
participation and engagement across the company. One such initiative is the development of an e-learning
module available to new and existing employees, which underscores the importance of respectful
workplace behavior and sets clear expectations for employees and managers. The operating unit has also
become a National Association of Women in Construction (NAWIC) corporate member. This partnership
reflects our commitment to fostering an inclusive workplace, encouraging all employees to engage with
NAWIC as part of a company-wide effort to support and develop female talent. As part of a commitment
to advancing women in the workforce, the operating company also actively sponsors and encourages
participation in industry events, advanced education, construction-specific programs, and mentoring
opportunities. These efforts are yielding notable results. According to the Workplace Gender Equality
Agency (WGEA), the construction industry’s gender pay gap is 31.8%. This Quanta Australia operating unit
has achieved a “neutral” pay gap of just 1.9%, with women representing 40% of the company's 2023
Executive team.
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SDG 8 — Decent Work and Economic Growth

SDG Number SDG Title Description
8 Decent Work and Economic Promote sustained, inclusive and sustainable
Growth economic growth, full and productive
employment, and decent work for all

e All of our more than 60,000 employees received safety training

e In 2024, NLC, the Quanta Advanced Training Center, and Stronghold University trained a total of 17,367
students, an 84% increase since 2020.

e Quanta’s Craft Leadership Program aims to develop leaders, equip them for success, and help them reach
their full potential. The program is based on three core principles: lead your people, plan your work, and
run your business. Through a combination of instructor-led courses, self-paced learning, and competency
evaluations, we will prepare participants to meet the challenges and expectations of leadership. Investing
in our people in this way will ensure Quanta remains the leading energy solutions provider, both now and
in the future.

e Northwest Lineman College (NLC), established in 1993 and acquired by Quanta in 2018, has solidified its
reputation as a premier educational institute in the power delivery industry. With strong connections to
employers across the United States and beyond, NLC offers comprehensive training solutions ranging from
pre-apprentice to advanced levels. For over 30 years, NLC has been dedicated to prioritizing the best
interests of its students. NLC provides entry-level career programs in electrical and telecommunications
linework and apprentice and journey-level training for the electric utility industry, with hundreds of power
and construction companies utilizing NLC's expertly developed programs. By investing in new facilities and
expanding its training programs, NLC is committed to preparing thousands of apprentices to meet the
highest industry standards, thereby ensuring a skilled and competent workforce for the future. In June
2022, NLC unveiled its state-of-the-art South Carolina Technical Training Center, marking a significant
milestone in its mission to deliver top-tier apprenticeship training. This facility is home to the Department
of Labor (DOL)- approved four-year Lineman Apprenticeship Program (LAP) and the industry's first, three-
year DOL-approved Underground Electrical Apprenticeship Program (UEAP). Recognizing increasing
demand, NLC quickly initiated plans for further expansion. The training center now can train approximately
1,200 apprentices annually, with four classrooms, a smart grid, underground labs, enhanced IT
infrastructure, and additional office space for staff. Looking ahead to 2025, NLC is set to finalize the
purchase of an additional 27 acres to prepare for future expansion.

e Northwest Lineman College (NLC) and Texas State University System (TSUS), represented by Lamar
Institute of Technology, have joined forces to create a groundbreaking associate degree program that
provides students with credit for NLC's pre-apprenticeship program. This initiative, nearing completion,
aims to streamline the educational journey for aspiring professionals in the power delivery industry,
exemplifying a commitment to providing career advancement opportunities, fostering growth in the trade,
and supporting the future workforce of the power delivery industry. Through this partnership, TSUS offers
credits to graduates of NLC's Electrical Lineworker Program (ELP) and Lineworker Apprenticeship Program
(LAP), as well as to NLC employees, enabling them to pursue an Associate of Applied Science (AAS)
degree in Utility Line and Management Technology. The ELP and LAP graduates will be awarded 20 and 24
credits, respectively, for program completion and an additional 14 and 10 credits for verified work
experience. The remaining degree credits are focused on general education and business courses, which
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can be completed online. This provides students with flexibility regardless of location and enables them to
complete their degrees in less than half the typical time required.

e The Quanta Advanced Training Center, located at the expansive 2,600-acre Lazy Q Ranch in La Grange,
Texas, is a premier facility dedicated to providing Quanta’s employees with realistic, hands-on training in a
controlled environment. This state-of-the-art campus is home to the Lazy Q Line School (LQLS), offering
direct entry into all IBEW US apprenticeship programs. LQLS also hosts the Veteran Electrical Entry
Program (VEEP), which provides entry-level training and first-year apprenticeship credit, offering veterans
an opportunity to work for a Quanta company. The Quanta Advanced Training Center is equipped with the
resources and space necessary to construct full-scale, real-world facilities. Here, subject matter experts
and trainers innovate with new tools, techniques, and procedures. To date, 60 patents have been
registered from the center, enabling experts to return to the field with innovative methods that enhance
safety and efficiency for crews. When customers seek solutions that have never been done before, Quanta
turns to Lazy Q Ranch. The center’s world-class, cutting-edge facilities are constantly evolving to meet the
needs of Quanta’s operating companies and the industry. The Lazy Q Line School offers a rigorous 4-
month (800-course hours) pre-apprentice lineman program, available to current employees nominated by
their Operating Unit and recently exiting active-duty veterans. This intensive program is designed to
assess the success of apprentice candidates through competency-based evaluations, requiring students to
demonstrate proficiency in 142 distinct skills within a real-world job site environment. As the only program
nationally accredited by the IBEW-NECA Electrical Training ALLIANCE, Lazy Q Line School ensures
comprehensive training. Candidates complete the first year of their National Joint Apprenticeship Training
Committee curriculum, including all bookwork and proctored tests. Graduates are submitted to the IBEW
Apprenticeship program upon graduation and are offered positions at Quanta companies.

e In 2024, Stronghold University introduced the ETS Foreman Leadership course, an immersive program
simulating real-world challenges from pre-down through demobilization. The course integrates scenario-
based exercises and daily operational responsibilities, mirroring the demands of an actual job site.
Foremen in entry-level leadership positions engage in intensive problem-solving, refining their decision-
making and leadership skills in real-time. This hands-on approach helps instructors identify and address
knowledge gaps on the job.
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SDG 10 — Reduced Inequalities

SDG Number SDG Title Description
10 Reduced Inequalities Reducing inequality within and among
countries

e Quanta believes in the value of an inclusive supply chain and is dedicated to advancing the sustainability
of the suppliers we work with. By contributing to the economic stability of the communities where we live
and work, we intentionally identify contracting opportunities, educate our workforce, and engage with
advocacy and community organizations to promote an equitable future. Our goal is to achieve excellence
in supplier inclusion by providing our partners with opportunities to grow their businesses. To expand our
network of partners, we proactively identify new suppliers through targeted research and participation in
trade fairs, workshops, conferences, and other relevant events. We aim to create economic opportunities
by providing access to our supply chain and offering opportunities to deliver goods and services
throughout the organization. For the third consecutive year, we have spent over $1 billion annually with
our network of suppliers by fostering opportunities for businesses to support our projects or our own
general and administrative spending. Our program will continue to grow and adapt to meet the evolving
needs of our suppliers, customers, and communities.

e LUMA's Utility Line worker Program offers individuals an opportunity for a prosperous future by acquiring a
skill set that, when utilized, helps keep communities thriving. The program continues to attract women,
resulting in an increasing female enrollment rate. This program currently has 181 apprentices, including 17
women. At LUMA, 28% of the workforce comprises women, with 133 holding key leadership positions.
Additionally, 175 women hold operational field positions, including field workers, line workers, supervisors,
low-voltage workers, regional managers, aviation administrators, and other roles traditionally held by men.
LUMA's apprenticeship programs integrate hands-on experience with classroom learning, covering topics
such as cybersecurity, workplace safety enhancements, substation operations, low-voltage systems, and
underground systems, among other areas. These efforts strengthen the workforce, enhancing customer
service and improving the reliability of the electrical system as part of the company’s commitment to the
continuous development of its team. LUMA has over 250 employees who participate in various training
programs.
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SDG 16 — Peace, Justice and Strong Institutions

SDG Number SDG Title Description

16 Reduced Inequalities promoting peaceful and inclusive societies by
reducing violence, ensuring access to justice,
and building effective, accountable, and
transparent institutions at all levels

e Quanta is built on a foundation of strong corporate governance, integrity, and ethical business practices.
Our commitment to sustainable governance guides our operations, ensuring alignment with best practices
and our core values. Through a robust ethics and compliance program, we uphold standards in human
rights, business ethics, labor practices, health and safety, and environmental responsibility, enabling us to
serve our customers and stakeholders ethically and effectively every day.

e At Quanta, we understand that a diverse range of backgrounds and experiences fuels success and
enhances strong corporate governance. This diversity at our highest leadership levels—from the Board to
the executive management team—reinforces our ability to develop policies and practices that resonate
with our entire workforce and propel our growth objectives forward. Quanta’s Board comprises directors
with broad-ranging experience and various skills and backgrounds, including those related to
sustainability.

e Our director nominees have an effective mix of backgrounds, knowledge, and skills. The table below
provides a summary of certain collective competencies and attributes of the director nominees. The lack of
an indicator for a particular item does not mean that the director nominee does not possess that skill or
experience, and we look to each director to be knowledgeable in all of these areas. Rather, the indicator
represents that the item is a core competency that the director nominee brings to the Board.
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Cautionary Statement about Forward-Looking Statements and Information

This report (and oral statements regarding the subject matter of this report) includes forward-looking statements
intended to qualify under the “safe harbor” from liability established by the Private Securities Litigation Reform
Act of 1995. These forward-looking statements include any statements reflecting Quanta’s business or financial
outlook and expected opportunities, technological developments, competitive positioning, future economic and
regulatory conditions, and other trends in particular markets or industries, as well as other statements reflecting
expectations, goals, targets, intentions, strategies, assumptions, plans, or beliefs about future events or
performance or that do not solely relate to historical or current facts. These forward-looking statements are not
guarantees of future performance; involve or rely on a number of risks, uncertainties, and assumptions that are
difficult to predict or are beyond our control; and reflect management’s beliefs and assumptions based on
information available at the time the statements are made. We caution you that actual outcomes and results may
differ materially from what is expressed, implied, or forecasted by our forward-looking statements and that any or
all of our forward-looking statements may turn out to be inaccurate or incorrect. For additional information
concerning some of the risks, uncertainties, assumptions, and other factors that could affect our forward-looking
statements, please refer to Quanta’s Annual Report on Form 10-K for the year ended December 31, 2024, as well
as any other documents filed with the SEC, which are available on our website (quantaservices.com). Should one
or more of these risks materialize, or should underlying assumptions prove incorrect, actual results may vary
materially from those expressed or implied in any forward-looking statements. You should not place undue
reliance on Quanta’s forward-looking statements, which are current only as of the date of publication of this
report. Quanta does not undertake and expressly disclaims any obligation to update or revise any forward-looking
statements to reflect events or circumstances after such date or otherwise, and Quanta does not undertake and
expressly disclaims any obligation to verify any written or oral statements made by any third party regarding the
subject matter of this report.

Additionally, any forward-looking projections or estimates included in this report are based on assumptions that
are inherently subject to significant uncertainties and contingencies, many of which are beyond Quanta’s control,
and such projections and estimates involve increasingly higher levels of uncertainty the further out they extend
from the date of preparation. The assumptions and information underlying such projections and estimates are
inherently uncertain and are subject to a wide variety of significant risks and uncertainties that could cause actual
results to differ materially from those contained in the projections and estimates. Moreover, statements in this
report may be based on standards or methodologies that are still developing and for which internal controls and
processes are continuing to evolve. While estimates and assumptions used are believed to be reasonable at the
time of preparation, the inclusion of projections and estimates in this report should not be regarded as guarantees.
Our disclosures based on any standards may change due to revisions in framework requirements, availability of
information, changes in governmental policies, or other factors which may be beyond control. The inclusion of
projections and estimates in this report should not be regarded as an indication that Quanta considered or
considers such information to be a reliable prediction of future events.
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